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Introduction
This Walking Together Action Plan (“WTAP”) is designed to provide members and agencies of the
Uniting Church in NSW and the ACT with guidance around some practical actions that can be taken
to strengthen relationships with First Peoples and to bring to life the commitments made via the
Uniting Church in Australia’s Covenant Statement of 1994 (“the Covenant Statement”).
The WTAP acknowledges feedback from many Presbyteries and Congregations that they are keen to
develop relationships with their local Aboriginal community (or communities), and that they are
seeking support and guidance from the Synod as to how to build these relationships.
The WTAP acknowledges the role of the Uniting Aboriginal and Islander Christian Congress (“UAICC”)
in supporting the Uniting Church to engage in Ministry with First Peoples, and where the UAICC is
able, to assist with the development of local relationships between the Church and local Aboriginal
communities.
The WTAP also acknowledges that in NSW and the ACT the UAICC is limited in its capacity to assist
every Presbytery and Congregation to develop ongoing relationships with their local Aboriginal
Community. The WTAP seeks to provide guidance and support for those Presbyteries and
Congregations who do not have access to a local UAICC presence to support them in developing such
relationships.
The WTAP is not designed to be a document that directs, or expects, mandatory compliance – it is
instead a guiding document to encourage and support a range of positive actions across the Synod.
It is of course still hoped that members of the Synod, as Christians, and in light of the Uniting Church
in Australia’s various statements of commitment to First Peoples, will enthusiastically support the
suggested goals/actions of this WTAP where they have the opportunity to do so.
Note: The term “First Peoples” is used to represent all of Australia’s First Peoples, including
Aboriginal Peoples and Torres Strait Islander Peoples. In NSW and the ACT, we recognise that the
traditional and ongoing custodians of country are Aboriginal peoples, so at times this document may
specifically reference Aboriginal peoples/communities, where this is appropriate.

WALKING TOGETHER ACTION PLAN 2021-2023

3

Background
The Covenant Statement (1994)
The Uniting Church in Australia (UCA) has a long history of engagement with First Peoples. In the
early decades many Christian denominations unfortunately contributed to some devastating impacts
on First Peoples, and these are eloquently highlighted in the Covenant Statement.
In more recent decades the UCA has made concerted efforts to address past wrongs and provide
positive support for First Peoples. Support for establishment of the Uniting Aboriginal and Islander
Christian Congress (“UAICC”) in 1985, and the issuing of the Covenant Statement in 1994 are good
examples. The Assembly has also recognised the sovereignty of First Peoples in Australia, to the
extent that the Church can within Australia’s Constitutional and legal framework, and has
acknowledged the right of First Peoples to self-determine their own futures within relevant
geographic, cultural and legal frameworks.
The Covenant Statement includes the following paragraphs:
“We recognise, as was declared in the Assembly's 1988 Statement to the Nation, that the
Australian people and this church continue to benefit from the injustices done to your people
over the past two centuries. We believe it is right for the Uniting Church to make reparations
to you for land taken from your people and used by the churches which became part of this
church.”
“It is our desire to work in solidarity with the Uniting Aboriginal and Islander Christian
Congress for the advancement of God's kingdom of justice and righteousness in this land, and
we reaffirm the commitment made at the 1985 Assembly to do so. We want to bring
discrimination to an end, so that your people are no longer gaoled in disproportionate
numbers, and so that equal housing, health, education and employment opportunities are
available for your people as for ours. To that end we commit ourselves to work with you
towards national and state policy changes. We commit ourselves to build understanding
between your people and ours in every locality, and to build relationships which respect the
right of your people to self-determination in the church and in the wider society.”
The full Covenant Statement, and the UAICC response, can be viewed at:
https://illuminate.recollect.net.au/nodes/search?keywords=covenant%20statement&viewtype=grid
The Synod of NSW and the ACT (“the Synod”) acknowledges that there is significant and ongoing
disadvantage impacting First Peoples’ communities throughout NSW and the ACT, as evidenced
through the socio-economic indicators highlighted in annual “Close the Gap” reports by the
Australian Government. The Synod acknowledges its mission to assist vulnerable and disadvantaged
people, and to advocate for the vulnerable and the oppressed.
The Synod continues to recognise and support the UAICC in NSW and the ACT, through financial and
administrative support for a number of active UAICC Ministries. The Synod also recognises the value
in collaborating with UAICC representatives to seek their advice in relation to First Peoples’ Ministry
and how the Uniting Church in NSW and the ACT can ensure its Ministries incorporate First People’s
theology and are inclusive of Aboriginal and Islander members of the Church.

WALKING TOGETHER ACTION PLAN 2021-2023

4

The 2019 Synod resolution – Treaty, Makarratta, Statement from the Heart
In 2019, a proposal – “Treaty,
Makarratta, Statement from
the Heart” (“the Makarratta
Proposal”) - was approved
by, the Synod of NSW and
the ACT.
The passing of the Makarratta
Proposal resulted in the
Synod’s commitment to the
following recommendations:
“1. To commend the
Assembly’s Walking
Together resources to
Presbyteries, Congregations, Parish Missions, Schools and other UCA organisations for study
and consideration (see:
https://illuminate.recollect.net.au/nodes/view/17760?keywords=walking%20together&type
=all&highlights=WyJ3YWxraW5nIiwidG9nZXRoZXIiXQ==),
2. To listen to the 2017 Statement from the Heart made at Uluru, recognising that it provides
a consensus position of 250 Aboriginal and Torres Strait Islander leaders from across
Australia, who have drawn on twelve regional dialogues amongst First Peoples, expressing
the preferred pathway towards reconciliation.
3. To commend the 2017 Statement from the Heart to congregations, presbyteries and
agencies for prayerful engagement and discussion, noting especially the Anglican Board of
Mission, “A Voice in the Wilderness: listening to the Statement to the Heart” (2018). [Note:
We now also have access to a resource prepared by the Synod of Victoria – Tasmania
https://justact.org.au/first-people/actions/]
4. To urge the NSW State Government and the ACT Government each to establish a process
of agreement-making between those governments and First Nations, and provide a means
for truth-telling about the history of Australia’s First Peoples.
5. To urge the Commonwealth Government to implement (a) the establishment of a First
Nations Voice enshrined in the Constitution to empower First Peoples to have a greater say
in policy and legislation which governs their affairs and, in so doing, improve their autonomy
and prosperity; and (b) the establishment of a Makarrata Commission to supervise a process
of agreement-making between governments and First Nations, and provide a means for
truth-telling about the history of Australia’s First Peoples. “
This Walking Together Action Plan includes actions and initiatives that will support the Synod’s
continuing work in the implementation of the Makarratta Proposal and related Synod resolution.
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The way forward…putting words into action.
In the development of the Walking Together Action Plan (“WTAP”), and consulting with various
stakeholders, it became clear there was a broad desire across the Synod to “do more” in building
relationships with First Peoples and to support actions that both address the entrenched
disadvantage impacting First Peoples and to support social justice related advocacy in solidarity with
First Peoples.
The Synod recognises that while broad statements of commitment to First Peoples are important, it
is equally as important to convert words into action. The WTAP seeks to identify opportunities
where the Uniting Church in NSW and the ACT can make a real and positive difference in how we
engage with, and support the aspirations of, First Peoples.
As an ongoing commitment to the Covenant Statement, and to assist in actioning the Synod’s
Makarrata Proposal of 2019, this WTAP is designed to identify practical ways that the Synod can
continue to support the UAICC in NSW/ACT, and to engage in other activities and initiatives that will
help to address socio-economic disadvantage impacting First Peoples’ communities and individuals
in NSW and the ACT.
The WTAP seeks to define goals and actions that can be achieved over a 2 year period, and to
identify ways of measuring progress/outcomes – so that we can celebrate positive achievements and
identify where we may need to focus our future efforts. The WTAP envisages a review of outcomes
at the end of the 2-year period with a view to updating the WTAP, where appropriate, to ensure its
ongoing relevance and effectiveness as a guiding document.
The WTAP also acknowledges that many of our efforts will need to be collaborative, including
working with the Assembly, with Uniting NSW/ACT, and across the various agencies of the Church,
to leverage our resources and expertise and avoid duplication of effort.
The WTAP should be viewed as an opportunity for the Synod, Presbyteries and Congregations to
take practical actions that contribute to a wider community effort to support the rights and interests
of First Peoples in Australia. There is significant work still to be done, and the WTAP should not be
seen as limiting the actions or initiatives that the Synod or wider Church might engage in – rather it
is a guiding document to support a range of actions and initiatives that will ensure our Synod is able
to contribute to the positive change required.

Scope of the WTAP
The WTAP is about encouraging and supporting the building of relationships between the Uniting
Church in NSW and the ACT and First Peoples, listening to the aspirations of First Peoples, and
finding appropriate ways that our Church can support First Peoples to realise their aspirations.
The Synod acknowledges that addressing the entrenched disadvantage that impacts First Peoples,
particularly disadvantage that has existed for many generations, will take longer than 2 years, and is
something that cannot be addressed by the Church alone… but we can and should play our part.
The WTAP is not intended to be an exhaustive list of everything that can be done to bring the
Covenant Statement to life, or to action the 2019 Synod’s Makarrata Proposal. Certainly, if we can
do more than is envisaged in the WTAP then we should do more, however it is critically important
that if we make commitments to First Peoples then we must make sure we live up to those
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commitments. In this sense the WTAP includes a range of actions and goals that are considered to
be realistic and achievable, but doesn’t including perhaps some things we might be able to achieve
but can’t guarantee.
For example, the WTAP does not define every type of activity that might be undertaken by a
Congregation to support a local Aboriginal community (as if it did, the document would be very
long!), but this does not mean that Presbyteries and Congregations shouldn’t be looking for practical
ways to build a relationship with their local Aboriginal community and collaborate around projects
that support the aspirations of local Aboriginal Communities. Such initiatives could include things
like supporting fundraising for a local Aboriginal Community Organisation, supporting a local
Aboriginal Christian group to be able to worship in a Uniting Church building, or providing a space in
a Church building for meetings of Elders or other Aboriginal community groups. Every location and
community context will be different, so building relationships and deep listening are encouraged, to
hear from local Aboriginal communities what they may seek to support their needs and aspirations.

Oversight of the WTAP
The Synod General Secretary, and the Synod Secretariat, have primary responsibility for the
oversight of the WTAP and related outcomes, working collaboratively with the various agencies of
the Synod, as well as Presbyteries, Congregations.
The WTAP is structured in a way that indicates which area of the Synod is encouraged to take up
each goal or action. The WTAP is not a compliance document, but rather a document that can guide
and support those across our Synod who wish to build relationships with First Peoples’ communities
and take practical steps to support the social justice and socio-economic aspirations of First Peoples.

WALKING TOGETHER ACTION PLAN 2021-2023

7

Developing relationships with First Peoples’ communities
As part of the 2021 Synod Meeting’s discernment about the initial draft WTAP, much of the feedback
was concerned about how Presbyteries and Congregations might go about developing relationships
with local Aboriginal communities, particularly in contexts where there was no local UAICC presence.
There was a clear request for Synod guidance and support in this area.
The Synod will develop a more comprehensive resource to provide guidance in this area, however
some brief initial guidance is offered below.
The first step is for people of non-First Peoples backgrounds to engage in learning about Australia’s
First Peoples’ histories, cultures, perspectives and aspirations. There is a wealth of information
available via the internet. The First Nations Resources page on the Synod website
(https://nswact.uca.org.au/about-us/first-nations-resources/) has a range of links to on-line
resources that provide a good place to start a learning journey. The Reconciliation Australia website
(https://www.reconciliation.org.au/ ) also contains a range of information that may be helpful.
When engaging in this learning we must be conscious of the need to be open to views and
perspectives that may challenge our previous understandings of Australian History. We must be
open to hearing stories about incidents and happenings that are confronting, and that may cause us
feelings of grief, sadness and sorrow. We must respond in ways that acknowledge the truth of our
shared history, that focus on empathy and compassion, and on how we can each do our part to
contribute to building positive relationships and supporting First Peoples.
The second step is to begin building a relationship with your local Aboriginal community, to listen
deeply to local Elders and community leaders, and to understand the issues that impact the local
community and the aspirations of the community. Through this process the Presbytery or
Congregation can begin to discern ways that it might offer support to the local community – noting
that the focus should be to offer assistance that will support the needs and aspirations that may be
identified by the community.
Once learning has been commenced, and local relationships have been developed, there may be
opportunities to develop a project or initiative with the local Aboriginal community. This may be
through an existing missional activity, or establishing a new initiative. It may be as simple as offering
a space for the community to have meetings, or through to doing a collaborative project with a local
Aboriginal community organisation. Potential projects will depend on a range of factors such as what
the community needs, what resources the Presbytery/Congregation has, and who is available to help
implement and manage the project.
In all of this we must remember that throughout Australia’s history, First Peoples have had many
negative experiences with various Churches, and the legacy of this history is that many Aboriginal
people have a legitimate wariness of any Church or religious organisation. Building trust
relationships between a Presbytery or Congregation and a local Aboriginal community may take
many months, or even years. It will require patience, compassion, empathy and resilience – and the
Covenant Statement of 1994 tells us that the onus in these things, the “heavy lifting” so to speak, is
the responsibility of the Church.
The Synod’s Manager, First Peoples Strategy and Engagement, Nathan Tyson, can be contacted to
provide advice and guidance in relation to developing relationships with local Aboriginal
communities. Email: NathanT@nswact.uca.org.au or phone: 0474 908 460.
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Walking Together Action Plan 2021-2023
Synod
Goal
(What we will do)
Actively promote awareness of the UCA’s
Covenant Statement 1994, and encourage
Covenant based initiatives across the Synod of
NSW and the ACT.

Action/Outcome
(How we will know we have done it)
Regular messaging promoting the
Covenant Statement (eg. via Insights,
Synod Website, and other
communications).
Promoting the WTAP across the Synod.
The Manager, First Peoples Strategy
and Engagement to work with
Presbyteries and Congregations to
support the development of Covenantbased initiatives.

2

To commend the Assembly's Walking Together
Resources to Presbyteries, Congregations, Parish
Missions, Schools and other UCA organisations for
study and consideration.

3

To commend the 2017 Statement from the Heart
to Presbyteries, Congregations and Synod
agencies for prayerful engagement and
discussion, noting especially the resource
prepared by the Synod of Victoria and Tasmania
Click here to access the Vic-Tas resource
and the resource developed by the Anglican
Board of Mission, “A Voice in the Wilderness:
listening to the Statement to the Heart” (2018).

4

To provide financial and administrative support
for 3 operational UAICC Ministry Centres

5

To provide practical support to UAICC Ministry
Centres and faith communities in NSW/ACT via
access to advice and expertise from the Synod
Office.

The Assembly’s Walking Together
resources will be promoted through
Synod communications such as
Insights Magazine, and via the Synod’s
First Nations Resources page, as well
as through Synod engagement with
Presbyteries and Congregations to
promote Covenanting initiatives.
The Synod website will include links to
these resources via the First Nations
Resources page.
The resources will be promoted via an
article in Insights Magazine.
The Manager, First Peoples Strategy
and Engagement will promote the
resources to Presbyteries and
Congregations as part of his work
across the Synod.
The Synod will allocate an annual
budget to support the operational
costs of 3 UAICC Ministry Centres, and
the Synod Office will offer
administrative support for these
Ministry Centres.
The Synod will respond in a timely
manner to requests from UAICC
Ministry Centres and faith
communities to provide
advice/guidance.
The Manager, First Peoples Strategy
and Engagement will be the primary
point of contact in relation to such
requests.

1

WALKING TOGETHER ACTION PLAN 2021-2023

9

6

Work collaboratively with Presbyteries who are
supporting UAICC Ministry Centres, to provide
guidance and support in this work.

Presbyteries able to access guidance
and support from the Synod to assist
them in their work in supporting
UIACC Ministry Centres.

7

All Synod staff, at least 50% of Presbytery staff,
and at least 200 congregation members complete
on-line Aboriginal Cultural Capability training
within 2 years.

The Aboriginal Cultural Capability online modules are available on the
Synod’s LMS for all Synod staff.
The modules will be advertised to
Presbyteries and Congregations (and
made available to Congregation
members via a registration system
being developed).
The Synod LMS and related
registration system will allow the
Synod to review completion numbers.
Agenda and Minutes of relevant Synod
meetings will reflect that an
Acknowledgement of Country
occurred.
All Synod staff vacancies will be
advertised in Koori Mail.
Ensure recruitment practices are
supportive of Aboriginal applicants.
Synod employment data will reflect a
minimum of 3% Aboriginal
employment by 30 June 2023.
2 trainees will be employed, with view
to ongoing employment, in Media and
Property (Venues) areas.

For Synod employees:
Click to access the Aboriginal Cultural Capability
Modules

8

9

Synod Staff meetings will include an
Acknowledgement of Country.
Synod Standing Committee Meetings will include
an Acknowledgement of Country.
Adopt a target of a minimum of 3% Aboriginal
employees across the Synod staff cohort
(approximately 6 positions).

10

Offer 2 traineeship opportunities with a view to
provision of full-time employment.

11

Adopting a target of a minimum of 3% of the
Synod’s procurement spend is supporting
Aboriginal owned businesses/suppliers.

Synod procurement data will reflect a
minimum of 3% procurement spend
on Aboriginal businesses/suppliers.

12

Supporting advocacy campaigns and initiatives in
relation to First Peoples’ justice issues, including:
• The Statement from the Heart;
• The ongoing over-representation of Aboriginal
people in the NSW/ACT justice systems;
• The full and effective implementation of the
339 Royal Commission into Aboriginal Deaths
in Custody (RCIADIC) recommendations; and,
• The need for urgent and effective action to
“Close the Gap” across a range of socioeconomic indicators.
The Synod to regularly liaise with the Assembly in
relation to First People’s projects and initiatives,
and to share information and resources to
support First Peoples’ related initiatives across the
Uniting Church in Australia.

Relevant advocacy
campaigns/initiatives will be
led/supported by the Synod,
For example, email/letter writing
campaigns, Media Statements,
collaboratively supporting campaigns
of other Organisations/Groups,
supporting rallies and gatherings
through presence of Uniting Church
representatives, etc).

13
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The Synod, and particularly the
Manager, First Peoples Strategy and
Engagement, will liaise regularly with
the Assembly Office and relevant
Assembly staff, to collaboratively share
information and resources relating to

10

First Peoples, and to promote relevant
Assembly developed resources across
the Synod.

14

Liaise regularly with Uniting NSW/ACT to ensure
collaborative approaches to First Peoples’ issues
and initiatives.

15

Collaborate, where appropriate, with other
organisations in support of initiatives relating to
advocacy for social justice issues impacting First
Peoples (eg. Assembly, UAICC, Uniting NSW/ACT,
Common Grace, Wesley, Wayside Chapel, Local
Aboriginal Land Councils, Aboriginal Legal
Services, etc)
Actively look for opportunities to utilise Church
properties to support First Peoples’ Ministry
and/or community programs initiatives – making
space available for Ministry, community meetings,
Elder gatherings, etc.

16

17

18

Develop a “Guide to Aboriginal Community
Engagement” or similar resource that will assist
Congregations to effectively and appropriately
engage with their local Aboriginal Community.
Provide support to Congregations wishing to
develop and strengthen relationships with local
Aboriginal communities.
Such support would involve a staged process:
Step 1: Providing access to cultural learning
resources to build an understanding of First
Peoples’ histories, cultures, issues and
perspectives.
Step 2: Assisting to identify appropriate
community organisations, Elders and/or leaders
to engage with, where required.
Step 3: Assisting to facilitate initial engagement,
where required.
Step 4: Providing advice and guidance in the
development of practical activities and initiatives
to build relationships with the local Aboriginal
Community, where required.
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The Manager, First Peoples Strategy
and Engagement, and/or other Synod
representatives, will liaise regularly
with Uniting in relation to First
Peoples’ issues and initiatives,
including participation in Uniting’s
Reconciliation Action Plan (“RAP”)
Steering Committee, and regular
liaison with Uniting’s Aboriginal
Strategy and Engagement Unit and
Aboriginal Cultural Governance Circle.
The number of collaborative advocacy
initiatives/activities supported by the
Synod will be identifiable and increase
over time.

The number of Church properties
utilised by UAICC representatives, First
Peoples’ faith communities, Aboriginal
Community organisations, and/or
Aboriginal community groups.
(Data collected via NCLS Survey)
Resource developed and available to
Congregations (For example, via the
First Nations Resources page on Synod
Website, or via email on request.)
The Synod Office, and particularly the
Manager, First Peoples Strategy and
Engagement, will provide advice and
support on request from
Congregations.
Aboriginal community
engagement/relationship outcomes
are captured via the NCLS Survey.
(Comparison with previous data will
provide indications of growth in this
area across the Synod)
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Step 5: Providing advice and guidance in relation
to managing ongoing relationships, where
required.

19

20

Supporting Presbyteries and congregations to
engage in practical activities to support local
Aboriginal Communities and to address
disadvantage (Food banks, Op shops, Community
Gardens, Homelessness Programs, donations to
Aboriginal Community Organisations, providing
venues for community meetings, supporting
Aboriginal community organisations/programs,
etc).
The Synod will work collaboratively with Uniting
Church related Schools to:
- support their efforts in learning about First
Peoples issues and perspectives;
- encourage consideration of developing their own
local WTAP or RAP; and,
- encourage Schools to develop/strengthen
relationships with local Aboriginal communities.

Presbyteries and Congregations
wishing to support local Aboriginal
communities are offered support and
guidance.
The number of Presbyteries and
Congregations undertaking
engagement with Aboriginal people
and communities can be obtained via
NCLS data and/or an annual survey).
The Synod, via the Manager, First
Peoples Strategy and Engagement, will
collaborate with our Schools and offer
appropriate advice and guidance
where requested.
Our Schools will develop stronger
connections with local Aboriginal
communities and improve learning
outcomes around First Peoples issues
and perspectives.
PoS Policy updated to reflect that
Church Councils are encouraged to
allocate a minimum of 3% of all
Proceeds of Sale to be utilised for
UAICC Ministry and Mission activity or
to support other Church led initiatives
specifically targeted towards
addressing disadvantage in Aboriginal
communities in NSW/ACT.

21

Proceeds of Sale Policy – Church Councils are
encouraged to allocate a minimum of 3% of all
Proceeds of Sale (“PoS”) into a fund to support
UAICC Ministry and Mission activities, and/or to
support other Church led mission activities
specifically targeted towards addressing
disadvantage in First Nations communities in
NSW/ACT.

22

Review and refresh of Scholarships available for
First People to undertake Theological Study

Scholarships reviewed and refreshed.
Advertise Scholarship opportunities in
Koori Mail and via UAICC network.

23

Ensure that all development projects, including
Property and Community Projects, involve
genuine and effective consultation with the
relevant First Peoples’ community (or
communities) from the initial project planning
stage and until project completion. (Eg. Including
representative(s) of local community on a
Working Group or Steering Committee).

Relevant Synod policies/procedures
reviewed to ensure requirement for
appropriate and genuine consultation
with First Peoples. All projects can
demonstrate that they have informed
the local Aboriginal community about
the nature of the proposed project,
provided an opportunity for the local
Aboriginal community to have input
into the scoping of the project, and
enabled the local Aboriginal
community to have ongoing input until
project completion.
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24

An annual WTAP Survey (electronic) conducted by
the Synod Office to provide Presbyteries and
Congregations with an opportunity to highlight
actions or initiatives, to assist in the recognition of
WTAP outcomes.
(Note: UME will be seeking to update the data
collection questions in the NCLS Survey to also
capture a range of data in relation to Engagement
and Relationships with First peoples. The internal
survey will only seek additional data where
relevant data isn’t available via the NCLS).

A survey conducted at 12 and 24
month points to provide the
opportunity for Presbyteries and
Congregations to highlight successful
outcomes achieved. A report compiled
to document and celebrate these
outcomes, and to offer inspiration to
other Presbyteries and Congregations.

Uniting Mission and Education (UME)
Goal
At least 2 Scholarships available annually for First
People to undertake Theological Study (Note: The
General Secretary is responsible for administering
scholarships for First Peoples across the Synod, so
UME will advertise those scholarships that are
made available for theological study).
Creation of clear study pathways to support First
People to enable First People to undertake roles
in Lay Ministry, Pastor and Minister of the
Word/Deacon.

Action/Outcome
At least 2 Scholarships advertised
annually.

Inclusion of First Peoples' history and current
issues in Formation studies.
Pulse initiatives to engage with young people
from UAICC Ministry Centres and other First
Nations youth.

Formation studies include
subject/topic on First Peoples.
Pulse initiatives demonstrating
engagement with First Nations young
people.

29

National Church Life Survey to capture data about
local engagement with Aboriginal people and
communities.

30

Congregation Mission Planning to include
discussion of First Peoples Strategy and
Engagement opportunities.

31

UME to assist in identifying congregations with
First Peoples members, and then approach those
congregations to explore the possibility of
developing a First People’s Network in the Synod

NCLS captures data relating to local
engagement of Congregations and
parish missions with Aboriginal
people/communities.
Congregations are supported via the
Mission Enablement Team to consider
development of mission activities that
support local First Peoples’
communities.
First People within our Synod will be
provided the opportunity to contribute
to a Synod network (or networks), and
to engage in collaborative initiatives
and projects with UAICC and other
parts of the Church in the Synod.

32

UME to provide a brief Annual Report to the
General Secretary on achievements in relevant
WTAP goal areas (for use in reporting overall
WTAP achievements)

25

26

27
28
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Study pathways created/clarified and
information available to prospective
students/applicants.

UME provides an annual report of
achievements under relevant WTAP
goal areas.
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Presbytery
33

Goal
Undertaking an Acknowledgement of Country at
the start of Presbytery meetings.

34

Presbytery staff to undertake Aboriginal cultural
learning (for example via on-line Aboriginal
Cultural Capability modules provided by the
Synod)

35

Supporting UAICC Ministry Centres within
Presbytery boundaries via regular engagement
and the development of collaborative
relationships.

36

Supporting advocacy initiatives for First People's
issues led by the Synod.
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Action/Outcome
Agendas/Minutes of Presbytery
Meetings reflect that an
Acknowledgement of Country
occurred.
Presbytery staff employment records
(or LMS records) reflect that
Presbytery staff have completed the
on-line Aboriginal Cultural Capability
training
Feedback from UAICC Ministry Centres
within the Presbytery Boundary.
Presbytery records of engagement and
evidence of collaborative activities.
Advocacy issues promoted to
congregations. Number of people
engaging in advocacy initiatives (For
example, the number of email
advocacy submissions tracked)

14

Congregations
Goal
Undertaking an Acknowledgement of Country at
the start of Services and Church meetings

Action/Outcome
Acknowledgement of Country
reflected in Service documents and in
Agenda/Minutes of Church meetings.

38

Congregation members to undertake Aboriginal
cultural learning (for example, via learning
resources provided by the Synod).

Synod LMS data reflecting completion
rates.

39

Supporting any local UAICC Ministry Centres via
regular engagement and developing collaborative
relationships.

Engagement captured in Presbytery
reports, and/or via annual WTAP
Survey results.

40

Supporting advocacy initiatives for First People's
issues led by the Synod.

Advocacy initiatives supported by
congregations. Number of people
engaging in advocacy initiatives (e.g.
number of email advocacy submissions
tracked)

41

Assisting with fundraising initiatives for UAICC
Ministry Centres and/or mission-based projects
that support local Aboriginal communities (i.e..
caring for vulnerable/disadvantaged people and
communities)

Minutes from Congregation Meetings
and/or Church Council meetings
reflect initiatives/outcomes. Annual
survey Results.

42

UAICC Covenanting Banners, acknowledging local
First Peoples, displayed in Churches. (Email
comms@nat.uca.org.au and provide the name of
the First Nations People you wish to be named on
the banner. The file with the Banner art work will
then be emailed to you for your local printer to
print).
Note: This action can also be undertaken by the
Synod and Presbyteries.

UAICC Covenanting Banners on display
in Churches and other Church
properties.

Raising/displaying the Aboriginal Flag during
National Reconciliation Week, NAIDOC week, or
other relevant events, or even at all times, as a
sign of recognition and respect for the First
Peoples of NSW and the ACT.
Note: This action can also be undertaken by the
Synod, and Presbyteries.

Church properties recognising and
respecting First Peoples of NSW and
the ACT by raising/displaying the
Aboriginal Flag at relevant times of the
year (or at all times if desired).
A question asked in the annual WTAP
survey to acknowledge where/when
this has occurred.
Stories in Insights magazine.

37

43
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For more information about the
Banners visit:
https://assembly.uca.org.au/safechurch-blog/item/2758-covenantingposters
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